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SUMMARY OF CHANGES TO THE FRAMEWORK AGREEMENT, 2012 – 2014 

The Framework Agreement language has been amended as a result of negotiations and mediation 
between the University and the Faculty Association. This chart is intended to provide a brief summary 
of changes to the Framework Agreement by article. A PDF of each amended article, with the language 
changes highlighted, follows this chart. Please refer to these PDFs for the specific amendments that 
have been made to each article.  

Summary of Changes to the Framework Agreement, 2012 – 2014 
Article Title Description of Change 
2.0 Definitions The rank of Senior Instructor will now be called 

Assistant Teaching Professor. 10.0 Appointments 
11.0 Terms of Initial Appointment 
13.0 Evaluation of Members 
14.0 Review of Career Process 
15.0 Reappointments 
16.0 Tenure 
18.0 Promotion – Faculty Members 
22.0 Procedures for Candidates 
29.0 Deadlines for Forwarding 

Departmental 
Recommendations 

35.0 Deadlines for Faculty Advisory 
Committee Recommendations 

37.0 Dean’s Recommendation on 
Reappointment, Tenure and 
Promotion 

38.0 President’s Recommendation on 
Reappointment, Tenure and 
Promotion 

39.0 Action of Board of Governors 
40.0 University Review Committee 
42.0 Types of Leave 
44.0 Study Leave – Artists-in-

Residence 
47.0 Study Leave – Assistant Teaching 

Professors 
57.0 Duties and Responsibilities 
74.0 Salary Policy 
77.0 Financial Exigency 
Appendix G 
Appendix I 
Appendix 1 to 
Appendix J 

The Framework Agreement is no longer in force. However, aspects of this agreement are continued 
in the new Collective Agreement. It is anticipated that the new Collective Agreement will be available 
shortly. If you have immediate questions or concerns please contact Heidi Morrison, Faculty 
Relations Associate at fra@uvic.ca for assistance.
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Summary of Changes to the Framework Agreement, 2012 – 2014 
Article  Title  Description of Change  
Article 12.0 Appointment Procedures for 

Librarians  
The Articles governing the appointment 
procedures for librarians have been 
reorganized and new wording about the 
confidentiality of the appointment process 
has been added. 
 

Article 15.0 Reappointments  An Assistant Teaching Professor whose application 
for reappointment is unsuccessful will be offered a 
terminal appointment for one year. This is 
consistent with unsuccessful tenure-track faculty 
reappointments 

Article 19.0 Promotion – Librarians  This Article has been amended to clarify that 
promotion at the completion of the 
probationary period applies to librarians with 
regular confirmed appointments.  

 
Wording about the confidentiality of 
promotion proceedings has been added.  

Article 20.0 Stopping the Clock This Article now indicates that certain 
deadlines are automatically deferred for a 
year where the Member is on certain types 
of leaves (or a combination of leaves) for a 
period of 15 weeks or more. 

Article 22.5 Submission of Documents New wording added which says that by June 
15, a candidate may submit to the Chair of 
the Committee copies of or citations to 

Article 23.8 Shipment of Materials to 
Referees 
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Summary of Changes to the Framework Agreement, 2012 – 2014 
Article  Title  Description of Change  
Appendix G Deadlines for Reappointment, 

Tenure and Promotion  
scholarly or creative works that she or he 
wishes to be made available to the referees 
prior to the regular date for distribution of 
materials to referees. The Chair will forward 
these works to a referee as soon as the 
referee agrees to serve. 
 
The deadline for a faculty member who will 
be considered for reappointment, tenure or 
promotion conferring tenure to submit 
documentation to the Chair of the 
Committee has changed from September 10 
to September 1 (from October 10 to October 
1 in the case of promotion only). 

 
The above documentation now includes a 
summary of the candidate’s major 
achievements during the period under 
review which, at the option of the candidate, 
may include a statement of any special 
circumstances during the period under 
review which may have affected the 
candidate’s achievements during this period. 

Article 24.0 Preliminary Assessment by the 
Chair of the Department 

This article, and the requirement for the Chair to do 
a preliminary assessment, has been eliminated. 
 

Article 32.4.8 Responsibilities of the Faculty 
Advisory Committee 

The role and responsibilities of the Faculty 
Advisory Committee have been clarified.  The 
committee may now recommend to the 
Dean that a matter be referred back to the 
Department for reconsideration where 
significant errors in procedure or bias have 
been identified  

Article 37.0 Dean’s Recommendation on 
Reappointment, Tenure and 
Promotion 

In cases of reappointment, tenure and 
promotion the Dean must now send the 
recommendation of the Departmental 
Committee to the Vice-President Academic 
along with the recommendation of the 
Faculty Advisory Committee and the Dean’s 
own recommendation.    This was already 
being done as a matter of practice. 
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Summary of Changes to the Framework Agreement, 2012 – 2014 
Article  Title  Description of Change  
Article 40.3 Chair of the University Review 

Committee 
Additional responsibility added: To organize an 
annual training process for members of the 
University Review Committee designed jointly by 
the Association and the University.  This process 
shall include joint presentations by the Faculty 
Association and the University.  No member of the 
University Review Committee shall be appointed to 
a Case Panel until he or she has first taken part in 
the training process. 

Article 43.0 Study Leave – Tenured and 
Tenure Track Faculty Members 

In addition to July 1 and January 1, a Study Leave 
may now also commence on September 1 of the 
academic year following the year in which the 
application is made. 

 
The number of consecutive deferrals by the 
university of an approved Study Leave is now 
restricted to two. 

 
Any significant modifications to a Study Leave 
project that has been approved by the Vice-
President Academic and Provost must now be 
approved by the faculty member’s Chair, who will 
make the recommendation to the faculty member’s 
dean and to the Provost.  

 
The Study Leave report must now be submitted to 
the faculty member’s Chair, with a copy to the 
Dean. 

 
Article 43.15 Study Leave and Long Term Disability 
has been updated with new language to clarify the 
calculation of accumulated service toward study 
leave eligibility for faculty members returning from 
Long Term Disability.  

Article 46.0 Study Leave – Librarians Wording has been added to clarify study 
leave eligibility for librarians returning from 
Long Term Disability 
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Summary of Changes to the Framework Agreement, 2012 – 2014 
Article  Title  Description of Change  
Article 51.0 Sick Leave, Long Term Disability 

and Return to Work 
Members are now entitled to bring a Faculty 
Association representative to discussions pertaining 
to sick leave, long term disability, and return to 
work and accommodation. 

 
Clearer language regarding replacement Study 
Leave in the case of faculty members who became 
ill or disabled while on Study or Administrative 
Leave 

 
Clarification of the type of documentation required 
to support sick leave, LTD and return to work. 

Article 52.0 Accommodation Language clarifies the responsibility of the member 
to provide reasonable documentation required to 
support sick leave, LTD and return to work. 
 
Language that clarifies the evidence considered by 
the independent consultant 

Article 57.0 Duties and Responsibilities The language for assigning duties and 
responsibilities to librarians was amended 
and the role of the Appointments Advisory 
Committee in the assignment of duties that 
involve substantial responsibilities clarified.  

Article 59.0 Discipline Changes to the process of investigating situations 
that may lead to disciplinary action.   

Article 62.0 Intellectual Property and 
Scholarly Integrity  

Wording changes regarding the application 
of the Intellectual Property policy and the 
addition of a new appendix on Scholarly 
Integrity.   

 
The Scholarly Integrity policy was amended 
to bring it into compliance with Tri-Agency 
requirements 

 
The new appendix on Scholarly Integrity is 
Appendix “F”, which replaces the List of 
Limited Term Positions Designated Under 
Article 11.5.1 (see below) 

Appendix F 
(new) 

Scholarly Integrity  

Article 64.0 Office Space and Services for the 
Association 

Updated reference to Policy IM7200 
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Summary of Changes to the Framework Agreement, 2012 – 2014 
Article  Title  Description of Change  
Article 74.0  Salary Policy This Article is subject to Arbitration however, 

by agreement, it was amended to create two 
pools of Merit Increments, to permit MIs to 
be awarded in half-increments, and to 
change the distribution rule for MIs.   There 
may be additional changes to this Article 
resulting from Arbitration which is scheduled 
for September 2013. 

Article 77.0 Financial Exigency  Changes to the wording regarding the renegotiation 
period and proceeding if there is no agreement on 
alternative measures. 

Appendix F 
(old) 

List of Limited Term Positions 
Designated Under Article 11.5.1 

This Appendix has been removed as everyone listed 
on it was moved to the Academic Administrator 
appointments category in October of 2008 

Letter of 
Agreement  

 A letter of Agreement was entered into, to 
form a joint task force to investigate whether 
there are any salary anomalies attributable 
to gender and, if so, to and to make 
recommendations to the Provost to correct 
them. 
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